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020 EDUCATIONAL CONFERENCE 

Unfortunately, due to the effects of COVID-19, we regret to inform 
you that the 2020 educational conference will be rescheduled for 

2021. The officers and board members of INIAI came to this decision 
without ease, but thought it was in the best interest of our officers, mem-
bers, attendees and speakers. We want everyone to be safe and continue to 
practice the guidelines given by our state representatives.  Although post-
poned, this gives us the opportunity to make the 2021 conference even 
better; we now have twice the amount of time and opportunity to make it 
the best.  
 For those that have already paid their conference fees: by PayPal, 
a refund will be issued shortly; if paid by check, the check will be voided. 
We want to thank you for your patience and understanding during this 
time and cannot wait to reconnect with everyone next year. In the mean-
time, we hope you enjoy your quarterly newsletter. As the information is 
received, the newsletter will keep everyone updated on the future date and 
location of the conference, along with all of the other forensic related top-
ics featured every quarter.  
 We hope everyone is staying safe and healthy during this time. 
Thank you all again for being such great, understanding members of the 
INIAI. 

     Your INIAI Board Members 

BOARD MEMBERS 

 

2020 Board Members will retain their positions during 2021 

Due to COVID-19, the Indiana IAI has voted for current 2020 board mem-

bers to retain their status and officer positions for 2021.  
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FORENSIC SCIENCE 

TRIVIA 
 

When two objects touch, there is a 

transfer of material from one to 

the other. This trace evidence is 

the basis of forensic science. What 

is the idea known as?  

 

 

Which of these is a name given to 

the examination of fingerprints?  

 

 

Ted Bundy was an American serial 

killer who was convicted on the 

basis of which type of forensic 

evidence?  

 

 

What is studied in forensic ento-

mology?  

 

 

Last issue’s answers on page 11. 
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DNA OFF COVID-19 FACE MASK LINKS SUSPECT 
TO SEXUAL ASSAULT 

 

 On Feb. 3, 2018, officers 
from the King City Police Depart-
ment responded to an address on 
Pearl Street due to a reported sexu-
al assault of a juvenile female. Up-
on arrival, an investigation into the 
sexual assault was initiated into 
this crime. At the time of the initial 
investigation the suspect’s identity 
was unknown, but a description of 
the suspect was developed.  

 As time progressed, mem-
bers of the Major Crimes Unit 
(MCU), a collaborative investiga-
tive unit created by the King City 
and Greenfield Police Depart-
ments, continued to evaluate and 
investigate the case in an attempt 
to identify the suspect. Earlier this 
year information was developed, 
leading MCU personnel to suspect 
Leonardo Ramirez, a male resident 
of King City, as a person of interest 
of the crimes in question. 

 

 

 MCU personnel arranged to 
meet with Leonardo Ramirez to 
discuss an unrelated matter at the 
King City Police Department. 
When Ramirez arrived he was of-
fered a disposable mask to comply 
with the ongoing Monterey Public 
Health Order. Upon receiving the 
mask, Ramirez discarded a mask 
he had been wearing, which MCU 
staff collected at the conclusion of 
the interview. The mask was then 
submitted to the California Depart-
ment of Justice for DNA analysis. 
The Department of Justice con-
firmed a DNA sample obtained 
from the mask was a match to a 
DNA sample collected at the time 
of the initial investigation. On May 
31, MCU personnel located 
Ramirez in King City and arrested 
him for the listed charges. Ramirez 
was booked into the Monterey 
county jail. 

 

Interested in new in-

sights and ideas? Be-

low are some forensic 

podcasts to listen to! 

 Real Crime Pro-

file 

FBI agents profile behavior 

from real cases. 

 Crime Chicken 

Fried 

Politically incorrect, unpopu-

lar opinion on crime stories. 

 Double Loop Au-

dio 

 Weekly show featuring Glenn 

Langenburg and Eric Ray 

discussing latent print topics, 

current events in forensic 

science, the newest research 

articles, interesting guests, 

and analysis of notable cases 

from a forensic scientist per-

spective. 

 Blindspot: An 

Introduction to 

Forensic Science 

and Expert Wit-

ness Testimony. 

It’s in the name. 

 Crime Redefined 

Drills deep into forensics and 

criminal investigation from 

the viewpoint of the defense 

and explores the intersection 

of the media and justice sys-

tem. 
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 Anyone with further information regarding this case is encouraged 
to call the King City Police Department at (831) 386-5980; Detective Ser-
geant John Dow at (831) 386-5969 or the WeTip line at 1-800-78-CRIME. 

Your call may remain completely anonymous. 



A LITERATURE REVIEW OF POLICING FROM A 
PSYCHOLOGICAL PERSPECTIVE 

 Several recent incidents between 

police and community members, such as 

the police shootings of the unarmed Mi-

chael Brown, 12-year old Tamir Rice, and 

the sleeping Breonna Taylor, have eroded 

trust in and fostered a generalized discon-

tentment with the police force in the United 

States. This public loss of faith was height-

ened after the killing of George Floyd in 

May 2020 in Minneapolis, Minnesota, by a 

police officer who pressed his knee to 

Floyd’s neck for almost nine minutes while 

Floyd was handcuffed face-down in the 

street. These victims of police violence all 

had one thing in common: they were Black, 

calling attention to a possible racial bias in 

the police force. Here, we review some re-

search on police and stereotyping, police 

officers’ aggressiveness, and the impact of 

psychological science on policing in the 

United States. 

 

Police and Stereotyping 

 A big concern is whether police 

engage in racial profiling—targeting per-

sons of a certain race because of assump-

tions about their racial or ethnic group ra-

ther than because of their actual behavior. 

Researchers Rebecca C. Hetey and APS 

Fellow Jennifer L. Eberhardt (2018) have 

already reported that there is plenty of evi-

dence for racial disparities in the U.S. crimi-

nal justice system, where Blacks are much 

more likely to be punished than Whites. 

These racial disparities might also play a 

role in police behavior and the resulting 

deaths of Black persons. 

 Heather M. Kleider-Offutt, Alesha 

D. Bond, and Shanna E. A. Hegerty 

(2017) reviewed a series of studies suggest-

ing that negative biases associating Black 

men with criminality are even more pro-

nounced for men with certain facial fea-

tures that are more Afrocentric (e.g., darker 

skin, a wide nose, full lips). This bias ap-

pears to occur because these men are readi-

ly categorized as stereotypically Black and 

representative of the category “Black male,” 

which also associates them with the crimi-

nal-Black-male stereotype. This negative 

stereotype may have originated from early 

research, later discredited, that tried to 

connect skull characteristics to certain traits 

and promoted the idea that Blacks are infe-

rior to Whites and in need of control. Alt-

hough this research was discredited, this 

type of stereotyping may lead to negative 

judgments and result in violent behaviors 

toward stereotyped members of the catego-

ry. Moreover, it “may be automatic and, 

therefore, potentially unavoidable,” wrote 

the researchers. 

 Keith Payne (2006) wrote specifi-

cally about how racial stereotypes can lead 

people to claim to see a weapon where there 

is none. This weapon bias appears to affect 

the decisions made in the proverbial split 

second. Payne reviewed controlled labora-

tory studies in which participants made 

visual discriminations between guns and 

harmless hand tools right after a human 

face flashed: a Black face on some trials, a 

White face on others. Participants were 

instructed to ignore the faces and respond 

only to the objects. When they made the 

decision at their own pace, race did not 

affect their accuracy, although they were 

faster in accurately identifying a gun after 

seeing a Black face. When participants had 

only a few seconds to make their decision, 

they falsely claimed to see a gun more often 

when the face was Black than when it was 

White. “Such a bias could have important 

consequences for decision making by police 

officers and other authorities interacting 

with racial minorities,” and this bias might 

occur “even for those who are actively trying 

to avoid it,” wrote Payne. So, how to ad-

dress and reduce this bias? Payne cited 

studies indicating that police officers with 

the most firearms training tend to show the 

least race bias, and that practice identifying 

weapons may also reduce weapon bias in 

police officers. 

 

Other Causes of Police Aggressive-

ness 

 In a 2019 article, Reinoud Kal-

dewaij, Saskia B. J. Koch, Wei Zhang, Ma-

hur M. Hashemi, Floris Klumpers, and Ka-

rin Roelofs suggested that police officers 

might have difficulty controlling emotional 

responses partly due to the effect of high 

levels of testosterone on the brain circuits 

that control emotion. While in an MRI 

scanner, Dutch police recruits completed a 

task in which they had to approach or avoid 

angry and happy faces by moving a joystick. 

Researchers also collected saliva samples to 

measure testosterone levels, and partici-

pants self-reported their levels of aggres-

sion. Regardless of testosterone and aggres-

sion levels, participants were faster and 

more accurate at approaching happy faces 

and avoiding angry faces (congruent trials) 

than at approaching angry faces and avoid-

ing happy faces (incongruent trials that 

required emotional control). For the trials 

that required emotional control, brain 

blood flow, indicating activation, was 

stronger in the neural control circuits for 

participants with higher levels of aggres-

sion. But activation in these same circuits 

was lower in participants who had high 

testosterone in addition to high aggression 

levels, indicating that such a high aggressiv-

ity–testosterone combination may decrease 

the efficiency of emotional control. Hence, 

aggressive individuals who are mentally 

healthy seem able to use a brain circuit to 

regulate their emotions, but this regulation 

might fail under challenging situations 

known to increase testosterone. These find-

ings might explain why police officers, 

though selected for their high emotional 

control, may show poor control (e.g., using 

excessive violence) in certain situations. 

This research does not serve as an excuse 

for excessive violent behavior, but it can 

have implications for selecting and training 

first responders. 

 

Possible Paths to Improve Police-

Community Relations 

 As noted, firearms training might 

reduce police officers’ race bias, and prac-

tice identifying weapons may also reduce 

police officer volunteers’ weapon bias. In 

addition, Payne (2006) cited research 

showing that consciously planning to link 

racial categories to specific counter-

stereotypic thoughts (e.g., when I see a 

Black face, I will think “safe”) might reduce 

automatic racial biases. 

 Other studies also suggest that 

training police officers might be a key factor 

in eliminating their racial biases. In 

2005, E. Ashby Plant and B. Michelle Pe-

ruche examined police officers’ decisions to 

shoot Black and White criminal suspects in 

a computer simulation, finding that the 

officers were more likely to mistakenly 

shoot unarmed Black suspects than un-

armed White suspects. However, after ex-

tensive training with the computer pro-

gram, in which the race of the suspect was 

completely unrelated to the presence of a 

weapon, the officers were able to eliminate 

their bias to shoot more Black than White 

suspects. 

 

Read the complete article here. 
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https://www.forensicmag.com/565099-A-Literature-Review-of-Policing-from-a-Psychological-Perspective/




WE WANT 
YOUR  

FEEDBACK 

Did you enjoy the last 

conference? 

Learn anything new? 

Who was your most and 

least favorite speaker? 

Did you like the location? 

What can we do better 

this year? 

Please give your feed-

back! 

Email: kreed@isp.in.gov 

 

If you have any photos 

from past educational 

conferences or outings, 

please email them; we 

would love to share on 

our social media pages 

and newsletters! 

MURDER OR SUICIDE? 
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HOW GOOD ARE YOUR OBSERVATION SKILLS? 

mailto:kreed@isp.in.gov


Crime Scene Metal Detector Operations—Tritech Forensics 

Andover, MN | August 17-18, 2020 

Crime Scene Metal Detector Operations will provide the crime scene investigator with a basic understanding of the no-

menclature and operation of metal detectors. This course will also teach the techniques needed to successfully locate 

metallic items of evidence such as, but not limited to, firearms, projectiles, and shell casings. This training will permit 

the investigator to find more evidence and/or find the evidence more quickly. 

Introduction to the Science of Friction Ridge Examination—RS&A 

Champaign, IL | May 18-22, 2020 

The knowledge of how to evaluate, compare and identify friction skin is accomplished through many hours of training 

and experience that involves independent study and one on one mentoring by an expert. This course is designed to start 

that process through a series of lectures, practical exercises and drills that are specifically designed to increase the stu-

dent’s knowledge and foster confidence in the usefulness of the science and their ability to use it. 

Advanced ACE-V Applications For Fingerprint Examiners—RS&A 

Indianapolis, IN | November 2-6, 2020 

This course takes ACE-V to the next level. In the course, we deconstruct ACE-V into the various stages and perform 

exercises, individually and as a group, to demonstrate the course material. We will explore significant decisions and 

steps during each of the phases of ACE-V: Analysis, Comparison, Evaluation, and Verification.  

Forensic Interpersonal Skills—Tritech Forensics 

Webinar | June 29, 2020 and July 14, 2020 
Forensic practitioners do not work in a vacuum.  We are an integral part of a much larger team within the Criminal Jus-

tice System.  We place significant effort into growing and honing our technical skills throughout the course of our ca-

reers but spend far less time honing our ability to more effectively work with our peers.  In this Forensic Interpersonal 

Skills webinar, we will focus on growing several of the interpersonal skills that will have the greatest impact on your 

understanding of yourself and your interactions with your co-workers.   

 

 

Webinars offered by Evolve Forensics are approved by the IAI for Latent Print Certification and Recertification continu-

ing education hours. 

Click on the photograph above to view more training opportunities. 

 

 

 

 

 

 

 

 

 

 

Find more training opportunities at the websites below: 

https://www.theiai.org/training.php  

https://www.tritechtraining.com/upcoming-courses.html  

http://www.iniai.org/training.html  

UPCOMING TRAINING OPPORTUNITIES 

https://www.tritechtraining.com/081720-METALDETECT.html
http://www.ronsmithandassociates.com/pdf/Training_Class_PDFs/18334.pdf
http://www.iniai.org/uploads/7/3/0/1/73017799/advanced_ace-v_applications_for_fingerprint_examiners_-_nov_2020.pdf
https://www.tritechtraining.com/062920-ForensicInterpersonalSKills.html
https://www.theiai.org/training.php
https://www.tritechtraining.com/upcoming-courses.html
http://www.iniai.org/training.html
https://evolveforensics.com/webinars/






IN GLOWING COLORS: SEEING THE SPREAD OF DRUG 
PARTICLES IN A FORENSIC LAB 

 

 

 When two scientists from the National Insti-

tute of Standards and Technology (NIST) brought 

black lights and glow powder into the Maryland State 

Police crime lab, they weren’t setting up a laser tag 

studio or nightclub.  

 Instead, their aim was to study the way drug 

particles get spread around crime labs when analysts 

test suspected drug evidence. Their study, recently 

published in Forensic Chemistry, addresses safety 

concerns in an age of super-potent synthetic drugs 

like fentanyl, which can potentially be hazardous to 

chemists who handle them frequently. 

 The spread of drug particles cannot be com-

pletely avoided — it is an inevitable result of the fo-

rensic analyses that crime labs must perform. To see 

how it happens, the two NIST research scientists, Ed-

ward Sisco and Matthew Staymates, fabricated a 

brick made of white flour mixed with a small amount 

of fluorescent powder. Under everyday lights the 

brick looked like evidence from a drug seizure, but 

under ultraviolet light — also called UV or black light 

— it glowed a bright orange. 

 Amber Burns, supervisor of the Maryland 

State Police forensic chemistry lab and a co-author of 

the study, examined the brick and its contents as she 

would real evidence. With a sheet of butcher paper 

covering her workspace, she cut open the package 

with a scalpel, scooped out a sample and transferred 

that scoop into a glass vial for analysis.  

  

 

 

 

 

 

 

  

 

 She also removed the powder to weigh it on a 

digital scale without the packaging. When she was 

done, the black light revealed that some particles had 

settled onto surfaces in her workspace. Some had also 

adhered to her gloves and were transferred by touch 

onto a marker and wash bottle. 

 All chemists clean their workspaces between 

cases to prevent evidence from one case from con-

taminating the next. After Burns discarded the butch-

er paper and cleaned her workspace, the black light 

showed that her cleanup routine was effective.  

 Before the emergence of fentanyl and other 

super-potent drugs, such small amounts of drug resi-

due were not a major concern. But that has changed, 

and not only for reasons of workplace safety. Drug 

dealers often mix small amounts of fentanyl into her-

oin and cocaine, and some labs are increasing the 

sensitivity of their instruments to detect those small 

amounts. Highly sensitive instruments are more like-

ly to detect small amounts of drug residue in the envi-

ronment, so those labs have to be extra careful about 

limiting their spread. 

 This visualization experiment led the authors 

to suggest several steps that might minimize spread. 

These include changing gloves frequently, using vials 

and test tubes with large mouths to limit spillage 

when transferring material into them, and having two 

sets of wash bottles, one for casework and one for 

cleanup. 

 The researchers’ paper is written in such a 

way that any laboratory can reproduce the black-light 

experiment.  

 “This is a great way for labs to see which of 

their practices contribute to the spread of drug resi-

dues, and to make sure that their cleanup routines 

are effective,” Sisco said. 
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https://www.nist.gov/news-events/news/2020/04/glowing-colors-seeing-spread-drug-particles-forensic-lab


 

The geographical location of Costa Rica 

provides a bridge between criminal net-

works in South and North America. Un-

fortunately, the nation’s capacity for law 

enforcement and forensic science is not 

up-to-date, worsening the problem. Now, 

a team of forensic experts from West Vir-

ginia University has partnered with the 

Costa Rican government to train and sup-

port the country’s scientists, crime scene 

investigators and medical examiners for 

the next two years. 

The forensic team is led by two professors 

of forensic and investigative science at 

WVU, Tatiana Trejos and Luis Arroyo, 

who were both born and raised in Costa 

Rica. 

“Having both grown up in Costa Rica, we 

have a particular interest in supporting its 

judicial system,” Trejos said. “We live in a 

small world. Before moving to the U.S., 

[Arroyo] provided technical support to 

the country’s Department of Forensic 

Science for forensic mass spectrometry 

applications, and I worked several years 

for the Judicial Investigation Department. 

We are very familiar with the operation, 

its professionalism and high-quality 

standards.” 

Trejos told Forensic the team’s first step 

is meeting with Costa Rican personnel to 

assess their most urgent needs. From 

there, the WVU team will provide consult-

ing on the accreditation process using the 

ISO17020 and ISO 17025 norms, as well 

as offer technical training. 

The expert training will focus on crime 

scene investigation, such as the recon-

struction of crime scenes using bloodstain 

pattern analysis and shooting 

distance estimations; forensic 

examination of evidence, in-

cluding bullet marks, finger-

prints, DNA, drug analysis and 

gunshot residues; legal medi-

cine, such as pathology and 

forensic odontology; as well as 

modern statistical methods for 

the interpretation of evidence. 

Expert testimony in courtrooms 

and well as discipline-specific 

exercises for medical examiners 

will also be part of the training. 

The project will continue for two years 

with the ultimate goal of establishing a 

solid basis for improved case investiga-

tion and advanced technical knowledge 

and expertise. Both the WVU team and 

the Costa Rican government also hope the 

project can serve as a model for better 

criminal justice practices across Central 

America. 

“The harmonization of quality control and 

procedures used from the collection of 

evidence to its analysis and presentation 

in the court within the different depart-

ments in Costa Rica can be used as a 

model that can be adopted by other gov-

ernments and law enforcement agencies 

in Central America,” Trejos said. “The 

standardization and accreditation would 

benefit interagency collaborations in the 

future to combat criminal networks in 

more integrated efforts.” 

Prevalent crimes like drug trafficking, 

human trafficking and money laundering 

are prevalent in Costa Rica. They continue 

to affect both the local region, as well as 

the United States and other nearby coun-

tries. 

“The strengthening of the judicial and 

technical-scientific framework in Costa 

Rica will benefit its society, as well as 

neighboring countries and the U.S., in 

more effectively combating drug traffick-

ing and criminal networks,” Arroyo said. 

“We are very honored and hope this pro-

ject can provide a valuable model for oth-

er law enforcement agencies in central 

America as well as expand WVU’s inter-

national prominence.” 

FORENSIC EXPERTS TO TRAIN COSTA RICAN COUNTER-
PARTS, CREATE MODEL FOR CENTRAL AMERICA 
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LAST ISSUE’S TRIVIA  

ANSWERS 

 

Livor mortis refers to the dis-

coloration of the skin in the 

lowest part of a cadaver result-

ing from the gravitational pool-

ing of blood.  

 

 

Forensic palynology refers to 

the use of pollen and spore 

identification and analysis to 

investigate civil or criminal 

cases  

 

 

Koala’s are said to have finger-

prints virtually indistinguisha-

ble from those of humans. 

 

 

Ouchterlony Test  can be used 

as a confirmatory test for Spe-

cies of Origin. 



OTHRAM USES FORENSIC GENEOLOGY TO HELP UNI-
VERSITY ANTHROPOLOGIST IDENTIFY 1979 REMAINS 

Othram, the leading forensic sequencing la-
boratory for law enforcement, is pleased to 
announce the identity of human remains 
found on a Charleston, Missouri farm in 1979. 
In February, Jennifer Bengston, Associate Pro-
fessor from Southeast Missouri State Universi-
ty, partnered with the Othram laboratory and 
lead genealogists, Lee and Anthony Redgrave, 
to utilize the latest forensic genealogy technol-
ogies to help identify human remains held at 
the university as part of Bengtson’s anthropol-
ogy program. 

The remains, found in 1979 in an agricultural 
field near Charleston, Missouri, had been 
burned prior to discovery. No identity could be 
established at that time and the remains were 
eventually turned over to Southeast Missouri 
State University. Bengtson and her students 
have been working on the case since 2013. In 
2016, Bengtson and her students submitted 
the case to the National Missing and Unidenti-
fied Persons System (NamUs), a national 
clearinghouse and resource center for the 
missing, unidentified and unclaimed persons 
across the United States. Traditional STR pro-

filing by the University of North Texas Center 
for Human Identification (UNTCHI) did not 
turn up any clues as to the person’s identity. 

Bengtson and her team at SEMO sent a small 
sample of the remains to Othram in early 2020 
in the hopes of solving this case while provid-
ing her students a valuable learning platform. 
The Othram laboratory specializes in extract-
ing and enriching human DNA from degraded, 
contaminated sources such as bone. Once the 
lab digitized a full genome from the remains, 
lead forensic genealogists at Othram, Anthony 
Lukas Redgrave and Lee Bingham Redgrave, 
took the genetic data and worked with 
Bengtson and her students to recreate his ge-
netic lineage. 

“Having trained many law enforcement 
professionals in forensic genealogy, I was 
excited to work with students with a cross-
disciplinary perspective to see their unique 
ways of looking at an unresolved case. To-
gether, we came to a tentative identifica-
tion within four days of uploading the 
DNA profile,” Anthony Redgrave said. 



The genealogical research yielded interesting 
information about Missouri’s rich cultural his-
tory, an added benefit for Bengtson’s anthro-
pology students. The man was found to be a de-
scendent from early French settlers of Old 
Mines, an unincorporated community in south-
east Missouri. The area was rich in lead ore and 
in the early 18th century, French colonists set-
tled there when it was known as the Illinois 
County of New France. Sometimes known as 
“paw-paw” French, they spoke a dialect known 
as Creoles. Most of the residents either mined 
or farmed and the culture of Missouri French 
was slowly dying out in the early 20th century 
due to self-isolation and a new population mov-
ing in. 

Upon identification of the deceased, it was 
learned that his death was not a homicide, and 
as such, his family has a right to maintain their 
privacy. His family has asked that his full name 
not be released, but they have generously al-
lowed us to share part of his story. He went by 
the name Harry and was in his mid-30s when 
he drowned in the Mississippi River. His death 
was known to his family and authorities, alt-
hough his remains were never recovered. Sig-
nificant flooding in 1979 resulted in Harry’s re-
mains washing up on a farm downriver within a 
year of his death. His remains were likely 
burned incidentally as a result of a routine field 
maintenance before they were ultimately dis-
covered by the farmer. He remained unidenti-
fied for 41 years before Othram and Bengtson’s 
team were able to finally identify him and con-
tact his family. 

“Harry now has his name back and a family 
that can bring him home,” David Mittelman, 
CEO of Othram stated. “Not every unidentified 
persons case is the result of a crime. However, 
everyone deserves an identity and to be recon-
nected with their family.” 

“Over the years, my students and I have felt 
very connected to this case and were deter-
mined to solve it,” Bengtson's added. “Othram 
was able to successfully extract DNA from the 
remains and after the DNA was digitized, their 
genetic genealogy team demonstrated to our 
students the process of determining his genea-
logical line and how that can help us arrive at 
an identity. What previously took years with no 
resolution, was quickly processed with the help 
of Othram. For my students, this unique learn-
ing experience demonstrates how, as anthro-
pologists, our ability 
to work with a variety 
of professionals in 
different fields of fo-
rensic science is cru-
cial in resolving cas-
es, especially those as 
old and complicated 
as this one. Harry 
taught me and my 
students so much, 
and he and his family 
will always be in our 
hearts.” 

OTHRAM USES FORENSIC GENEOLOGY TO HELP UNIVERSI-
TY ANTHROPOLOGIST IDENTIFY 1979 REMAINS—CONT’D 

Dr. Jennifer Bengtson, Ph.D. 

Associate Professor, SEMO 



INIAI 

The Indiana Division of the IAI was 

chartered July 29, 1994.  This organiza-

tion was established as a not-for-profit 

organization to associate persons work-

ing in the fields of forensic investiga-

tion, examination, and identification for 

the following purposes: 

 To encourage communication 

and the sharing of ideas and 

information among the forensic 

science and criminal justice 

communities. 

 To keep members advised of the 

latest developments in the foren-

sic and identification sciences. 

 To encourage research into new 

methods and techniques of foren-

sic investigation, examination 

and identification. 

 To encourage professionalism 

and high standards in the fields 

of forensic investigation, exami-

nation and identification. 

MEMBERSHIP APPLICATIONS AND RENEWLS 

Our new Secretary—Treasurer, Mallory Webb, recently sent out 2020 renewal applica-

tions for current INIAI members. Upon completion of the application, the form should be 

returned to Mallory along with the $20 yearly dues each member is responsible for, by 

April 30th, 2020.  

If there is anyone you may know who would be interested in joining the Indiana Division 

of the IAI, all membership information can be found here.  

New members will need to fill out an application and send a payment of $20 in the form 

of check, money order or through the Division’s PayPal. 

Please send any and all questions regarding membership, applications, and renewals to 

MWebb@isp.in.gov. 

To submit physical applications, renewals, or payments please send them to: 

Mallory Webb 

19411 Hwy 41 North 

Evansville, IN 47725 

Read  the bylaws. 

Read the constitution. 

 

The Newsletter will be released quarterly . You can expect each 

issue to be emailed to members of the INIAI on the last 

Wednesday of the third month of the quarter. 

Please help this newsletter grow by emailing any 

articles, news, personal achievements, retirements, 

promotions,  photos, cartoons, etc. to: 

Kaitlin Reed 
kreed@isp.in.gov 

INIAI 
  
 

 Follow Us on Social Media 
 

Facebook: INIAI 
 

Instagram: Indiana.iai 
 

Website: INIAI 
Member Password: iniai 

http://www.iniai.org/membership.html
https://www.paypal.com/webapps/shoppingcart?flowlogging_id=eddbf8e0ec923&mfid=1583251849453_eddbf8e0ec923#/checkout/openButton
mailto:mwebb@isp.in.gov
http://www.iniai.org/by-laws.html
http://www.iniai.org/uploads/7/3/0/1/73017799/iai_constitution_revised_2008.pdf
mailto:kreed@isp.in.gov
https://www.facebook.com/groups/75478534989/
https://www.instagram.com/indiana.iai/
http://www.iniai.org/

